


 






ALIQUIPPA CITY COUNCIL
WORK SESSION MEETING
Wednesday, May 25, 2022 – 7:00 P.M.

[bookmark: _Hlk65582255]Aliquippa Residents, please submit your questions/comments via email to Samuel.gill@aliquippapa.gov anytime during the month prior to the Council meeting
“Solicitor to explain agenda items and request public comment on agenda items only”

OPENING EXERCISES

A. Call To Order
B. Roll Call
C. Pledge of Allegiance 
D. Public Comments – Agenda Items Only


POLICE DEPARTMENT – CHIEF JOHN LANE

1. Department Head/Director Report.

FIRE DEPARTMENT – CHIEF DAVE FORINGER

1. Department Head/Director Report. 

STREET DEPARTMENT – ALEX SCOTT 

	1.	Department Head/Director Report.

RECREATION – JENNIFER MILLINER

1. Department Head/Director Report. 

CODE ENFORCEMENT OFFICER – JAMES BOLOGNA

		1.	Report	


ADMINISTRATION



NEW BUSINESS:


1. As approved via email roll call vote 5-0, motion to publicly approve Resolution 5 of 2022 State and Local Fiscal Recovery Funds Recipient Agreement

2. As approved via email roll call vote 5-0, motion to publicly approve Resolution 6 of 2022 approving the contract/agreement between the City of Aliquippa and R.A.R. Engineering in providing full service civil engineering services for the Fifth Avenue Hill funded by The Beaver County through The American Rescue Plan.

3. DCED would like to hold an Act 47 Public Hearing on Thursday, June 2nd at 11:00 am for the RECLAIM Project.  It will be a virtual/remote meeting.

4. Motion to approve the Event Permit application submitted by Deliverance Temple Church to hold a Community Outreach at Lefty Cepull Field from July 25, 2022 thru July 29th, 2022 from 5:00 pm to 10:00pm

5. Motion to approve the recommendation by the Planning Commission for the proposed Tin Mill Site Plan Subdivision submitted by Betters Real Estate Holdings, L.P. for the property it owns on Woodlawn Road.

6. Discussion of the SPC Meeting that Mayor Walker had with Pittsburgh Mayor, Ed Gainey.

Any extenuating legal concerns or matters will not be addressed regarding personnel issues.




ADJOURNMENT:






